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SUKKUR ELECTRIC POWER COMPANY LTD.

CAREER OPPORTUNITIES

Sukkur Electric Power Company Limited (SEPCO) is a public sector power distribution company providing electricity to more than 0.8
million consumers. SEPCO is looking for the professionals for the following Sukkur-based C-Level Positions, who, besides meeting the
eligibility criteria and other terms and conditions mentioned in this advertisement, must also possess the knowledge and skills in
accordance with the job description as given al the SEPCO'’s website hitps.//sepco.com.pk/: -

S. Name of Post/ Pay
No Scale

Eligibility Criteria

9 Chief Transmission and | »
Distribution Officer
(SEP-1)

A person holding Bachelor qualification (Sixteen years' education) in Energy or Power systems
or Electrical Engineering or equivalent from a University / Institute recognized by the Higher
Education Commission with at least fifieen years of relevani experience in Energy or Power
sector including in the planning, design, construction, operation, or maintenance of
transmission and distribution systems.

e Professional engineering license from PEC is a prerequisite.
« Experience must be post-qualification.

Proven Leadership experience in managing teams, projects, and operations in a complex and
dynamic environment.

2 | Chiel Commercial and |
Customer Services
Officer

(SEP-I1)

A person holding Master qualification (sixteen years' education) in Business Administration or
Management Sciences preferably in marketing or equivalent from a University / Institute
recognized by the Higher Education Commission with at least fifteen years of relevant
experience including in sales, marketing , business development, or customer relationship in a
B2B or B2C environment.

3 | ChiefIntemal Auditor | »
(SEP-I)

Member of a recognized body of professional accountants; or certified internal auditor; or
certified fraud examiner; or certified internal control auditor with at least five years of relevant

audit experience; OR

A person holding Master qualification (sixteen years' education) in Audit or Accounting or

Finance or egquivalent from a University / Institule recognized by the Higher Education
Commission with at least ten years of relevant audit experience.

4 | Chief Financial Officer
(SEP-II)

| » A member of a recognized body of professional accountants with at least five years relevant

experience; OR

e A person holding Master qualification (sixteen years' education) in Accounting or Finance or

equivalent from a University / Institute recognized by the Higher Education Commission with at
least fen years of relevant experience.

5 | Chief Human Resource | .
and Admin  Officer

(SEP-1I)

A person holding Master qualification (sixteen years' education) in Human Resources or
equivalent from a University | Institute recognized by the Higher Education Commission with at
least fifteen years of relevant experience.

Certifications in HR from an institution of high repute (National / Interational) will be an added
advantage.

6 | Chief Legal Officer e A persen holding Master qualification (sixteen years' education) in Law or equivalent from a

(SEP-11)

7 | Chief Supply Chain | e A person holding Master qualification (Sixteen years education) in supply chain or

Management Officer
(SEP-1I)

University / Institute recognized by the Higher Education Commission with at least fifteen years
of relevant experience.

Licensed advocate of the High Court.

Experience must be post-gualification as practicing Lawyer with a focus on corporate law,
commercial transactions / contract, rules / law making, and tendering advice / opinions etc. in
Energy | Power sector.

Experience in senior legal leadership role such as Senior Counsel or Chief Legal Officer will be
preferred.

Exposure of work with Government and Regulatory Authorities.

procurement or operation management or equivalent from a University / Institute recognized by
the Higher Education Commission with at least fiflteen years of relevant experience including in
sales, marketing, business development, or cusiomer relationship in a B2B or B2C
enviranment. .

Certifications in supply chain or procurement or operation management from an institution of
high repute will be an added advantage

Senior level supply chain, procurement, operation management or logistics experience
preferably in energy or power sector.

8 | Chief Information and | e
Communications
Technology (ICT)
Officer (SEP-II)

A person holding Master gualification (sixteen years' education) in computer science,
information technology, software engineering or equivalent from a University / Institute
recognized by the Higher Education Commission with at least fifteen years of relevant
gxperience,

Broad knowledge of informalion syslems including soflware, languages, frameworks,
techniques, and industry trends.

Experience in leading complex, major changes and initiatives, demonstrated skills in change
management on an organizational and inter-personal level; experience with inlegrating leams
across multiple business units and managing a geographically dispersed and diverse
workforce.

Experience in designing and effective information governance framework across the spectrum
of IT service delivery.

9 | Company Secretary .

(SEP-II) .
OTHER TERMS & CONDITIONS

¢  Upper age limit is 53 years.

Member of a recognized body of professional accountants; or

Member of a recognized body of corporate or chartered secretaries: or

A person holding Master qualification (sixteen years' education) in business administralion or
management sciences or commerce or being a law graduate or equivalent from a University /
Institute recognized by the Higher Education Commission with at least five years of relevant
experience of working with Boards of Direclors preferably with Statutory Bodies or Public
Sector Companies.

e The experience possess to candidates must be post-qualification.

s The candidates must comply with the Fit and Proper Criteria 2s laid down in the Stale-Owned Enterprises (Governance and
Operations) Act 2023 and / or SOEs Policy-2023.

* The candidates must possess excellent verbal and written communication skills.

* The appointment shall be made on contract basis initially for a penod of two years, which will be extendable for ancther three

years on annual basis.

e The selected candidates shall be offered Market-based competitive compensation and benefits in accordance with SEPCO
(Contract Appointment on C-Level Positions) Regulations, 2024.

»  The Gratuity shall be admissible at the time of completion of tenure at the rates given in the policy.

o The interested employees of SEPCO, Government servants or employees of other Public Sector organizations must apply
through praper channel. If any such employee is selected through compelitive process, hel she shall either resign from his/
her service ar seek early retirement before joining. No deputation or lien shall be allowed in any case.

+ The selected candidates shall be assigned quarterly targets with timelines and deliverables.

¢ The prospective candidate must be a Pakistani Citizens.

o Persons debarred or terminated or dismissed from any public department or company, especially power sector, on account of
moral or financial turpitude during the last three years are not eligible to apply for these positions.

o Incase of any false/ forged information provided in the application, SEPCO reserves the right to disqualify a candidate at any
stage, and the cost incurred will be recovered from the applicant.

« SEPCO reserves the right to cancel the whole recruitment process at any stage without assigning any reason.

e Applicants having foreign qualification must furnish equivalence certificate of HEC.

INSTRUCTIONS

» Applicants must apply online on the link hitp://sepcc-jobs.pitc.com.pk and upload their detailed CV, CNIC, domicile,
experience certificate(s), testimonials, duly verified by the HEC or Professional Body etc., and 02 passport size latest
photographs within 15 days of publication of this advertisement.

e A declaration on non-judicial stamp paper duly attested by the Oath Commissioner affirming, inter alia, that the applicant is not
ineligible for post applied and comply the Fit and Proper Criteria as laid down in the State-Owned Enterprises (Governance
and Operations) Act, 2023 and / or SCEs Policy-2023 should also uploaded with the application.

¢ Applications incomplete in any respect or received after due date shall not be entertained.

¢ Only shortlisted candidate will be called for interview/selection process, for which no TA/DA shall be allowed. The candidates
shall, at the time of interview, produce all onginal documents alongwith Photostat set duly signed and attested.

Human Resource & Admin Director

SEPCO Headquarter, Admin: Building. Thermal Power Station, Sukkur.

PID(H)400/23

Phone: 071-5620078 www.sepco.com.pk




